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We live on the historical territory of the Mi’kmaq peoples. This 
territory remains unceded and the Indigenous peoples of 

this land have never surrendered their rights to the lands and 
resources they had traditionally used and occupied. 

We encourage you to think about your own 
engagement with issues affecting Indigenous 

peoples today. For resources and more information, 
follow L’nuey, an initiative focused on 

protecting, preserving, 
and implementing the 

constitutionally entrenched     
      rights of the Mi’kmaq of Epekwitk.

www.lnuey.ca
Follow on Instagram:

@lnuey.ca
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You can find our ever-evolving 2SLGBTQ+ Inclusive Book List here:
www.bit.ly/3n4quAQ

2SLGBTQ+ Inclusive
Book List
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You can find our ever-evolving 2SLGBTQ+ list of media resources 
(videos, podcasts, apps, social media, and more here:

www.bit.ly/3C2Kha5

2SLGBTQ+ 
Media Resources

You can find gender neutral / nonconforming stock photos here:
www.genderphotos.vice.com

Gender Neutral
Stock Photos

https://bit.ly/3n4quAQ
https://bit.ly/3C2Kha5
http://www.genderphotos.vice.com


2SLGBTQ+ - WHAT DOES IT ALL MEAN?
2SLGBTQ+ is an acronym that means:
Two-spirit (2S), Lesbian, Gay, Bisexual, Trans, and Queer

The + is added because people often use “2SLGBTQ” to talk about all of the
communities included under the “LGBTTTQQIA” rainbow!
Lesbian, Gay, Bisexual, Trans, Transgender, Two-spirited, Queer, Questioning, Intersex,
Asexual, Ally, +Pansexual, +Agender, +Gender Queer, +Bigender, +Gender Variant,
+Pangender, and more!

Inclusive Language:
Inclusive language respects and promotes all people as valued members of society. Using
inclusive language requires the intentional use of vocabulary to avoid exclusion and
stereotyping. When we are talking about inclusive language and the 2SLGBTQ+ community,
we’re really talking about challenging our assumptions around gender and sexual orientation.
Rather than asking someone if they have a boyfriend or girlfriend, for example, it would be more
inclusive to ask about a person’s partner. Similarly, choosing someone’s pronoun based on how
they appear to you is presumptuous – some members of the 2SLGBTQ+ community use plural
or gender-neutral pronouns like they/them or ze/zir. If you’re not sure about someone’s pronouns,
you can always ask!

Glossary of Terms:
Please note, this list is nowhere near exhaustive and the terms included here may mean different
things to different people - language is always changing. The best place to start is from a place of
respect – ask someone their name & pronouns and respect their answers. If you don’t understand,
take time to do some research on your own, or respectfully ask the person for more information.
If they choose not to disclose further information, recognize the burden this person may feel
educating someone else and respect that as well.

This document is intended to create a starting point for increasing vocabulary and understanding.

For more information about queer subcultures (i.e. kink community, leather community, etc.) you
can visit https://lgbtqia.ucdavis.edu/educated/glossary.html

For more information about gender diversity please visit
https://www.genderspectrum.org/quick-links/understanding-gender/

For more information about being the parent of a gender creative child, please visit:
https://gendercreativekids.ca/ or https://www.mykidisgay.com/resources/

For more information on how to be an effective ally, please visit:
https://egale.ca/how-to-be-an-lgbtq-ally/
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Pronoun Usage Guide

While it is normal to take practice when adopting a new 
habit, it is also important to demonstrate genuine effort. 
If you accidentally use the wrong pronoun when referring 
to someone, even if they are not present, simply correct 
yourself and commit to getting it right next time. 

Here are pronouns that you might see or hear. Please note that this is not an exhaustive list. 

If you have trouble remembering someone’s pronouns, 
it is always best simply to ask for the reminder! It is also 
important to ask if you may use these pronouns in front of 
other people.

Did you hear that Fae wrote her 
own, sorry, I mean, their own play 
over the summer? Sh..They even 

wrote a score to go with it!

Hi Fae! How was your vacation?  
Can you remind me what your 

pronouns are again?

To be inclusive and respectful of gender diversity, use 
the gender-neutral pronoun set, they, them, theirs, when 
referring to any person whose pronouns you do not know 
until you have a chance to find out what they are. 

Today we have a guest speaker 
coming in. They are an expert 
in marine biology. Please give 

them a warm welcome!

* Notice how gender binary pronouns are not important in this context. The 
meaning is not lost. By using gender neutral pronouns, you hold back on making 
assumptions about a person’s gender based on your own perception of them.

* Everyone makes mistakes, it is okay. After you have apologized, do not 
dwell on your mistake. Remember it is not the responsibility of the person 
you have misgendered to address your feelings about having slipped up. 

Pronoun Sets

He
Him
His

She
Her

Hers

They
Them
Theirs

Ey
Em
Eirs

Zi
Hir

Hirs

Xe
Xem
Xirs

Artwork by Sophie Labelle
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LGBTQ-INCLUSIVE LANGUAGE DOs and DON’Ts 

AAVVOOIIDD  SSAAYYIINNGG......  SSAAYY  IINNSSTTEEAADD......  WWHHYY??  EEXXAAMMPPLLEE  

"Hermaphrodite"  "Intersex" 
Hermaphrodite is a stigmatizing, 
inaccurate word with a negative 

medical history. 

"What are the best practices for 
the medical care of intersex 

infants?" 

"Homosexual"  "Gay" 
"Homosexual" often connotes a 

medical diagnosis, or a discomfort 
with gay/lesbian people. 

"We want to do a better job of 
being inclusive of our gay 

employees." 

"Born female" or 
"Born male" 

"Assigned 
female/male at birth" 

"Assigned" language accurately 
depicts the situation of what 

happens at birth 
"Max was assigned female at 
birth, then he transitioned in 

high school." "Female-bodied" or 
"Male-bodied" 

"-bodied" language is often 
interpreted as as pressure to 

medically transition, or invalidation 
of one's gender identity 

"A gay" or "a 
transgender" 

"A gay/transgender 
person" 

Gay and transgender are adjectives 
that describe a person/group 

"We had a transgender athlete 
in our league this year. " 

"Transgender people 
and normal people" 

"Transgender people 
and cisgender people" 

Saying "normal" implies "abnormal," 
which is a stigmatizing way to refer 

to a person. 

"This group is open to both 
transgender and cisgender 

people." 

"Both genders" or 
"Opposite sexes"  "All genders" 

"Both" implies there are only two; 
"Opposite" reinforces antagonism 

amongst genders 

"Video games aren't just a boy 
thing -- kids of all genders play 

them." 

"Ladies and 
gentlemen" 

"Everyone," "Folks," 
"Honored guests," etc 

Moving away from binary language is 
more inclusive of people of all 

genders 

"Good morning everyone, next 
stop Picadilly Station." 

"Mailman," "fireman," 
"policeman," etc. 

"Mail clerk," 
"Firefighter," "Police 

officer," etc. 
People of all genders do these jobs  "I actually saw a firefighter 

rescue a cat from a tree." 

"It" when referring to 
someone (e.g., when 

pronouns are 
unknown) 

"They"  "It" is for referring to things, not 
people. 

"You know, I am not sure how 
they identify." 

   

www.TheSafeZoneProject.com   — Page 12 —
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The Safe Zone Project has a list of amazing 
resources online! You can find them by 

scanning the QR below or by following this link: 
www.thesafezoneproject.com/resources

 — Page 14 —

http://www.thesafezoneproject.com/resources


Local Resources

www.peersalliance.ca | 902-566-2437 | info@peersalliance.ca

PEERSAlliance

peersalliance

PeersPEI

PridePEI

pridepei

PridePEI

www.pridepei.ca | www.pridepei.ca/contact

PEITN

peitn@outlook.com
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